EBGEm AT > 201302 (9) » H 65-70

REHAEGH : E{REHEELEGH

Ll

B IR BB BRI ST TR

BB < B g MR B 2
B BAPE R 2 S EEE Y] 2R
% - 5 LA HIRLS BLE AR L
BB B S e
[EfEEHE (collegial management ) ~ £2
it F 2 (donnish domination ) ~ ZfiTE
ge (academic oligarchy ) ~ =75
(shared governance ) » DA 2Bl
Bl 34 P ( faculty participation and
governance ) 55 o DL N RHEFPARIZEL S|
B 7 i LAy ARl -

— - EREEEENEE

RITEREHE R BHE AR E

JB LB AR R BTG R - B
PR AL ARV RS, » — R PAREH
F% o s8R EE RPN E
( Middlehurst, 2004 : 259 ) - i=f& 5 H

FEABEUSIZEON 19 tH4C&l] - BN
W4 2B gl iRz Tk EE
(Humboldtian ) 7B >R BLE T 5 H

HUE S FTes B REHY T SRR BT
TRAEHIBRA A ~ (HIREBLIRAT >
PRl B B R3S R A2 B IR - 1
EEHEERTN KRB R T b
#%& | Ccultural institution) » ZFZ5BUN A
R AR T AR R E E 1
w2 FINUA ER B 0 FrRlE
BUATERIRZE - ERramEEAE T
2& 775 ( Braun & Merrien, 1999a:12):

(—) RERIS REREZ LRI
BATR B LR SR A B B
5

(5) Bz S AR L B ik B
Preg > FIRFR LAY SR » 15
B RERSERE H AR |

(=) Sig B B2 HEREE - 2 A
BiFE HRNNEEE - ERE
W VEFERBE S8 A

(PU) KREEARTE - AN AF a5
= b o A HEEGEEMEENE S
T

(&) REFZFHERE LR RENL
SR - BB RIS

(7R) REE DB OB SRR -
MY S —Ja 1L P (R
el - B DIE S AT 5E) & Bk
B E RS -

EN2iMBE EEEEZT - &
IR+ & R R LR AR AR A TR 5RHY
13 HAHREEZEESENEE

(self-regulation) ~ H /Y (freedom) Eid
HF (autonomy) » JEEIH N E
B AR R T LAY B A SR
OREESCEHF & TR (E | (Tapper
& Salter, 1992 : 1) - i5fd FrREEIE BT
B EUAE R TSR 0 PR
— R AV T A sm 2 ( Middlehurst,
2004 : 260 ) - ZFELEEFER N EGEE
b BlotERE R Y o BT
ARE S B2 A B ERZE
BEE T - BavE SRR
FEJT M EATIRERY LR - EEE A Y

ElERE



EBGEm AT > 201302 (9) » H 65-70

URAFIER LSl LR - 1534 A~ 5
HYEEDIRE - EHH A RIITTEURE
o FEEHYE B B S R - 2
R IGHYARIBRE - a8 bT
HEHSENEE - BEEHERE
B FFHAMIER IR T - S fH DL fT ]
fEaH R EEAE - R R LS
B BURFEE R EEEAE > Nt
iRy TR ) B -

B2 ST aRE (B B0 il £
HiyaEER - WA GRS E
B R OK BV S - R A AT Bk
B o B1E 1990 (LK - LR A B A
B E R E B Y e 1T
BHOR AR S fre i B € - Tapper Eid Salter

(1992) 2R HREIYMIHIERTTHEEER
ERMAaREEE (R {#H4 (tradition ) » B]HE
H T PR B FE UG 3 7 A 5 i B ER B AR
MEEER > HEfEEEEUA o 2L
K RIE A EE T BB RE Y 8 5 2
% Tapper Ei Palfreyman (2000) #E—
B AR KR By 5] 58 R FTasiy 3Ms |

(RL -~ TS EEEETER) 2k
ghE BB ERH A - WL/E
ERRLIEE (college ) £y FHGHIAED
SRR Bz T RIEEOR | s (H
R Reaiis /N ) A H T RSRRCRSE

&,

bR 7 BB M F RS S
DUy K2 a3 =0RY R RE - B2
FEENE HZrtlEE » HHitE
Bl E R EER > R NN
TERYRCR B RE A MH & B U 22 [
fian - 1985 fERY (&) (Jarratt
Report ) o L4} » 43 REEHIR & Peter
North 1£ 1998 4F DI E[5 A B S A IT

ElERE

Bags (EalTEREr) (North Report))
AR A T A e RZ A TN
5o DASeE RS > PR T BB A
R¥ , (Congregation ) HJ4HEERELf -
AR ER IR It A AF 2006 AR H AT
BWEE AR (FRRERH O K
= )( White Paper on University Govern-
ance' ) BB LG B A GHYENE
SAE 5 [HEH 240 A & (lay member)
2B ZEE (Council) » FELIE(EZ
BEATRAE

G (A O &S 5 e A T
X o E_ LA ER i o AT B BN R S
PP B R R AT PR - Rk a2
LAV ES R ARRSE - ZBIEER
AR TR FUR UG B2 > &
ZIB S S RITEE ~ AR ESE
WS iy = I = N
ERER " #RET , (Regents House )
BB > AN S W T RS I
HURE Ak E - 2ot HRAEEE
Wy F e e ? ZERITHN A
HGEE R DR TS TR ?

=~ BB G B R
5t 1 HEIRHEHIR S M

] 0% 5 P G B il B 5 3 B P AR
RREBRL AR Z AaAMAER - HEE
SEERE (Rl BisEE ) /Y
NER R4S A S b Ay S At -
HEIRZ P22 B (faculty participation)
=6 (governance ) {55 H —F 2
H o A R B SR A R AR B
BRENER - BEBGEREEAR L
thiEA NeHE - B AREIIE 1Y
NA& - W m] DA AN SRS RE IRY



EBGEm AT > 201302 (9) » H 65-70

WL - thIRE AN AR ERIRES
BLEREME (SFW - PRRHE - 2001) -
NGRSV B (HEZRS KR
BEEER) R EEREUT=
Hiak - EHEZE ( governing
bodies ) ~ FFeE® (senates) EZERflTZE
S (academic boards) > DRI E B
B Oy 17 B &8 P9 ( administration
sections ) - T FH & T Ty T SRtk Er
FEOREARISFTERE W T8 f
KREZ st &&= A1 (EBFAIL
REFRHCHR A ) BitA
BT BT T R SRR B AL
FAE DE (HEAR ELISMT A2 (lay
member ) £y F > #5DABSEEBLEEARE
ZHEE - EE G FEBE AT ERR
&~ FERBEENEIHEE - B&
BIFREREAME - AFE > DIKE
7 (assets) % » DAR BT B
HY TAEEL#EERAE (Freedman, 2004,
Hermalin, 2004 ) - A=~ » &=V
REEMECR R RIS R E T » BEER
Bz 0B EIRE - DU FEL N E
EWNE =R o BRI AT KRB EE
Gl Ry ZE8& ,(Councils) F41 -
THHEHETFEAE (University of Bristol ) ;
EEBEANLL "EE g , (Board of
Trustees ) =% " ZF &% | (Board of
Regents) 450 FyfE 2 -

FREGAAR AT HEMN A
BT - BB BT RS
(senate ) B & TZ B4 B
NS 2 B B BB A R L BRATL -
BEMIEFRRANEE - 285 - it
7%~ FEl - BB EEETTMEE
1% o DAEEARELETFE R Rfol] > HHE
YR B 100 A > fEFEpiE -

ElERE

R EE ~ B DU
H# £ (vice-chancellor ) EHrarss (&
s LR ) (University of Bristol,
2009) - (MR A BV TEEF A E &
EREHENSEHBENERE  irdd
& BB U ER VI E BT -

TR aIltER S R N B AR HI §Y
AR AT T DASE - B AR SREY
RETIEAL - WIENEP R RECE &2
FEE - ME/MIAN TR ESEE
ST ER Z Bg (governing
bodies ) - {H 2R FEF & HAET R
AME B¢ T EEREME ) HUERTRE - FELLUE
KB EE T AF T AFE |

( public interest ) =¢ T 4p & & 5 |
(external voices) > BN "IN ATFE |
( lay-dominated ) HY 18 1 45 1#&
(Hermalin, 2004 )~ £2{ig \ B 20E2E 2
Bl % Bl T KNIV E I8 2P
sy T aERE T EWMEEE
HiE s A R et 2 MR BB E
e TR Em LR (TR B
FEEMFE L - AZ2HEREREED
TEERFTREE - NI BREEHATRE
NEEHSERE R T =T 8k
f > HEFAA LHECEUEEEE
e HYSRRE T H E R A E3EAl
Sralee TR BT RCRATEUER
RIE  BIEATBEE - BEH BN
Bt E - REE —RTBE
HVEH TIE - HRERRILGNE
2 nDEHE =R TES AR A
WAl (EEg) " 2MEHE, (5
e ) DR TITHER ) (REE)
LA = R TRV R 32 — A SR RS
BAH P aH Ry 4t = 08 3 ( shared
governance ) Bk S 3G o L HEAEIE



EBGEm AT > 201302 (9) » H 65-70

T ZFE WIS TAEHEEE - e A
HEHH BRSO EE - EFG
AR TS HURET] - B RE BT
CATBEREE > ZREER - L
K NIRRT RERR - JERHES] T 3=
T TIaE ) REBAVIREE

KA B AR LIRS 5
ZEMVEHEES - REEHE "R
¥5t87 | (equal distribution of power ) L
Ko VB4 T (professional division of
labor ) HYAFE - SHHRRE N BT HY A SR
VEFG B3 Bhzs (Birnbaum, 2004 ) - fi¢
B2HAENE - ARE/EaHEER
o B ER HIREEIAE T B
B HMMEENTBLFHARKE
KRE&E » — TR i B HIESIRRE
F— 7 AR DR TS 0 A
PER AR EE - L T ERAEE ) BT
iy [ ERMETH | HE > HEDAEITHY
B RES B L E B IH /D

CFRER /2 48 B BV B T IR ZE ) » 1
Hixm AR AR E R T+
Bz 2 B 22 R B AR 1 B AR Ry Tt
Z o REBNBITH SRR > T2
BHENAZRE - RS GHRITERE
HYHELEBIEETE - AR NI E0aTH T
WU > Lhigcsen T EREE | RAE -

BERA AR A HIE RE
SRELCINR > (H2 1980 FAULIKRHYEE
Az R LT B S BE A A
H s B 2 BLBOETINRE » 58
IR AR K S B2 52 - Clark
(2004 ) {EELEZITHTERSE L2/ T Al
FERIKEE | (entrepreneurial university )
PR3 > BREH T MR AR B 2R b
RIS | B R 3 AT E R 2

ElERE

—HlE "HmA I EEZL

(strengthened steering core ) - &5
B ERRE Y 1= P B AV FE SR D R R
R RE 2 WA E N EFRPIT R
( chief executive officers) By EE > i
155 HL A SUAE HY <H B 4H S8R 8 0 22 AT
% o BEEFREEIERNERRESE
[y Duderstadt ZH¥ B = T BEEMES
B BB THEL ISR - 4 BOx
RREENER - fl0 - ES e RE
g o MIERISPERVERRE - W ¢ B losR
FEECKEE ZE ; ( Duderstadt &
Womack, 2003 : 152) - FirlL » EfK
B ETHSER (organizational
restructuring ) [ - G HH &S FEAE 2 IH
AR AR S TR DB B
B :E | (Tierney, 2006 : 8) - FfflA »
W9E RER B A R4 B2 Birnbaum
(2004) AgiEENFRR > 268
PP e R -

BEBUF B 7 21 4 DI BIFE iR
DUERZNEL G HERVAERE - s
TEAER A NMERIECE -
BEERERRI R ABILAENG
& WL R A EENYBEAE (R
AETENSRVESH ) B - H2
BB SRR SCE - B AE 2004
R BB R HE
Hr - (HEAREIEKH EHH YK
ARSI R - R0 R A A
TREL P - AT R R EE AT R T R
SEH FaHBR % > FEEE 2010
FREZ AR E S AT E >
FHERERIIANEE EEEER
BB A S (PIA0fR e
HEEE ZEEH) KAHEREE
ZHEEEHEEH] o 5 SRR T Y A



EBGEm AT > 201302 (9) » H 65-70

O IR R R B A 5
RAVHERE T A REE - DR ALK
ERCR - EEEL - REIRAK
SERREBFE T - Nl AR
N T N BRI B > AR
IR B2 SR - (HEE
ERACB T 51 2R e F B T - iR
SRS ESNRTE K - NG
HLERE S B > e SRR B E
FEMRA AT R - FEEARM
EENRENFRETASE > 0
o] PR [R5 B A (B8 - I HL AT
BERFT e SR oM - -5 BRI
EE SRS o

SEM

WS RRR (2001) - ATTA
=ik k- HEHERAT - 89
111-112 -

B Birnbaum, R. (2004). The end of
shared governance: Looking ahead or
looking back. New Directions for Higher
Education, 127, 5-22.

B Braun, D., & Merrien, F.-X. (1999).
Governance of universities and moderni-
sation of the state: Analytical aspects. In
D. Braun & F.-X. Merrien (Eds.).
Towards a new model of govern- ance
for universities? A comparative view.
London & Philadelphia: Jessica King-
sley Publishers.

m Clark, B. R. (2004). Sustaining
change in universities: continuities in
case studies and concepts. Maidenhead,

H e

England ; New York: Society for
Research into Higher Education & Open
University Press.

B Duderstadt, J. J., & Womack, F. W.
(2003). The future of the public
university in America: Beyond the
crossroads. Baltimore and London: The
Johns Hopkins University Press.

B Freedman, J. O. (2004). Presidents
and trustees. In R. G. Ehrenberg (Ed.),
Governing academia: Who is in charge
at the modern university? (pp. 9-27).
Ithaca & London: Cornell University
Press.

B Hermalin, B. E. (2004). Higher
education boards of trustees. In R. G.
Ehrenberg (Ed.), Governing academia:
Who is in charge at the modern
university? Ithaca & London: Cornell
University Press.

B Middlehurst, R. (2004). Changing
internal governance: A discussion of
leadership roles and management
structures in UK universities. Higher
Education Quarterly, 58(4), 258-280.

W Tapper, T., & Salter, B. (1992).
Oxford, Cambridge and the changing
idea of the university: The challenge to
Donnish  Domination.  Buckingham:
Open University Press.

W Tapper, T., & Palfreyman, D.
(2000). Oxford and the decline of the



EEZERAT > 201302 (9) » H 65-70

H EaYam

collegiate tradition. London: Woburn  Governance: How the university is run.
Press. 12 November, 20009, Retrieved from

http://www.bristol.ac.uk/university/gove
B University of Bristol (2009).  rnance/

"B SCER T DR ER E http://ww w.admin.ox.ac.uk/gwp/whitepaper.pdf




